THE CASE FOR LEADERSHIP
For 45 years, The Centre for Women has been
committed to women’s advancement. Our
programs are designed to empower, educate,
and elevate women and girls.
In today’s environment which is defined by
disruption and change, it is critically important
for organizations to look at the challenges
women often face and create a path for talented,
dynamic leaders to rise to the top. The pandemic
has caused even greater disruption for women
adding barriers to an already complicated worklife balance.
This understanding – together with our own
commitment based on the legacy of Helen
Gordon Davis to foster a culture that is diverse
and inclusive -- inspired us to create a leadership
institute named for one of Tampa’s most iconic
leaders: Pat Collier Frank.
Pat, like her close friend the late Helen Gordon
Davis, is an inspiring exemplar that one woman
can make a lasting difference.
We want to capture the essence of that
pioneering spirit.

the poor. During desegregation, she saw
disparities in schools and decided she
needed to do something about it. With
two of her daughters in Tampa public
schools in the 1960s, Frank saw schools
for Black children with no running water
in the bathrooms and textbooks heavy
on pictures rather than words. She was
compelled to change that.
She ran for Hillsborough County School
Board and lost. Undaunted by defeat, it
took her four tries to get there.

WHY PAT COLLIER FRANK?
Pat retired in December 2020 at the age of
91 after 16 years as Hillsborough County’s
clerk of the courts. It was a capstone
on a remarkable career and lifelong
commitment to helping others.
Her epic community and public service
merits recognition and remembrance. In a
time when women were few in the rough
and tumble world of politics, she shattered
the glass ceiling. Like all visionaries, she
was ahead of her time with a commitment
to equal rights and diversity.
She fought for Black students, equal
rights, gay rights, and hospital care for

She ran for the state House of
Representatives and was named the
most effective first-term member. Two
years later, she began her decade in the
state Senate, the first woman nominated
most respected senator. She worked for
desegregation, mandatory kindergarten
in public schools, living wills, organ donor
notifications on driver’s licenses and many
trailblazing issues.
Her dogged determination made her
a force and part of a deep bench of
powerful female politicians in Tampa.
Early on, it was clear that she had the
passion to break barriers. She was the
first and only woman in her class at the
Georgetown University law school where
she met her husband, Richard. Later, she
would be the first woman to run for Lt.
Governor of Florida.
She was appointed to the board
overseeing Tampa General Hospital,
where she pushed to ensure it would keep
serving the poor even as it morphed into a
private nonprofit.

We hope to eventually grow the programming to offer yearround trainings both onsite at The Helen Gordon Davis
Centre for Women and at various corporate and educational
locations. It will include one-on-one coaching, masterminds
and group learning experiences.
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NEEDS:

Presenters/moderators, speakers on topics listed
below, locations, volunteer business mentors and
executive coaches, possible refreshments for inperson events, digital badges for LinkedIn profiles.

Lack of confidence affects an array of other
activities tied to becoming leaders: nine in
10 women said they do not feel comfortable
l
Our goal is to haveA
more
MULTI-PHASED
women lead by feeling
APPROACH
more
asking for help, with a significant percent also
empowered and confident.
TO WOMEN’S LEADERSHIP.
WHATthe
WILL
lacking
abilityTHE
to seek mentors. The study
l
showed that 73% did not feel comfortable
They will have a better understanding of skills necessary to be an
pursuing a job opportunity beyond their
effective leader and
be able to speak with credibility and clarity.
We envision the institute will offer a mix of
experience and more than half did not dare to
including
one-on-one
Participants
will betraining
able to opportunities
apply what they
learn to
work and life.
ask for a promotion, a raise or evenl a new
role
counseling,
group
conversations,
mastermind
or position.
ALLOW THE
l
Our goal is to create
a network
local learning.
leaders and
provide
programs
andofvirtual
We plan
to them
PARTICIPANTS
TO
DO?
with practical and strategic
and lessonsAccelerator
learned from
start with approaches
a Women’s Leadership
While there are leadership training programs
Program
and
a
series
of
virtual
classes
some
for more affluent women, there are none
forof the most influential leaders in our community. followed
by onsite training for corporations.
those who have a dream of leadership
but lack
l
Alumni status in this charter accelerator class will grant them access
to select specially priced events including the Centre’s annual
Waves of Change Leadership Luncheons.

LEADERSHIP
CERTIFICATION

WE HAVE BEGUN BUILDING THE
WOMEN’S LEADERSHIP INSTITUTE
FOUNDATION
GOAL:

To raise $150,000 on an annual basis
to sustain this program.

LEAD GIFT:
$10,000
One of Tampa’s business
leaders, Katherine S.
Young, President and
CEO of Young Search
Partners- Executive
Search, has offered to
use her generous gift to
match gifts of $1,000 or
more to help us achieve
our financial target for
this in 2022.

LEVELS OF
SPONSORSHIP

BENEFITS INCLUDED
WITH SPONSORSHIP

PRESENTING

$50,000

PLATINUM

$25,000

GOLD

$15,000

SILVER

$10,00O

BRONZE

$5,000

Opportunity to have representatives from
your organization to present of series of
leadership classes/webinars or in-person
in partnership with The Centre for Women

3

Speaking opportunity (3 mins) at the
Centre’s signature event -- 2022 Waves of
Change Women’s Leadership Luncheon

3

Appearance in promotional video
about women’s leadership

3

3

Recognition as a presenting sponsor and the
opportunity to introduce keynote speaker at
one of three Women’s Leadership Luncheons.

3

3

3

Opportunity to present a Leadership class

3

3

3

3

Logo placement and recognition on all
promotional Materials

3

3

3

3

Promotional table at Quarterly Leadership Luncheon

3

3

3

3

Logo on Pat Frank WLI Page on website

3

3

3

3

3

Table of Eight at one of the quarterly
Women’s Leadership Luncheon

3

3

3

3

3

Table of Eight at Waves of Change
Women’s Leadership Luncheon

3

3

3

3

3

1 VIP table
2 seats at
head table

1 VIP table

1 VIP

1 VIP

1 General

FOR MORE INFO:
Ann W. Madsen
Executive Director

813-251-8437
amadsen@thecentre.org

